


New British Columbia Law
Ends Mandatory Retirement

From Jan. 1, 2008, British Columbia’s Human
Rights Code protects all people 19 and over from
discrimination because of their age.

Among other things, this means you cannot be
forced to retire because of your age.

The new law applies to all workplaces in
British Columbia, in the public and private
sector, except those regulated by the federal
government.

The Choice is Yours

Many people want to retire at age 65 or
sooner—now you can choose when to retire.

Your employer cannot force you to retire
because of your age, but they can offer all
employees some reward or bonus to retire.

Your employer cannot force you to keep working
either, if you want to retire.

Jobs With Age Limits

There may still be some jobs with age limits
because of the duties or needs of work or
because of safety issues or dangers. These
true demands of a job are called bona fide
occupational requirements.

The employer must be able to show that the
reasons for the age limits are acceptable under
the Human Rights Code.

You can find out about bona fide occupational
requirements by visiting the website on
frequently asked questions about mandatory
retirement at:
www.ag.gov.bc.ca/mandatory-retirement/
index.htm

Did You Retire Already?

If you retired before Jan. 1, 2008, your employer
does not have to give you your job back, but
they can hire you back.

If you apply for a new job, your age cannot
be used against you. For most jobs, you are
protected from age discrimination by the
Human Rights Code.

Pension and
Insurance Benefits

Pension Plans

Pension plans can continue to make distinctions
based on age. They can still set early and
standard retirement ages, but plans cannot
force you to retire. These age distinctions allow
programs to keep operating.

Group or Employee Insurance Plans
Insurance plans, whether self-funded by
employers or provided by a third party, can
continue to make distinctions based on age.
These age distinctions allow programs to keep
operating.

Canada Pension Plan

Your Canada Pension Plan benefits will not
change just because there is no more forced
retirement in British Columbia. The federal
government sets the rules for the Canada
Pension Plan.

Workers’ Compensation Benefits

The changes to the Human Rights Code do not
affect workers’compensation benefits. For more
information about WorkSafeBC and benefits,
visit: www.worksafebc.com/
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